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Beth Huhn’s name was inadvertently left off of the list of State Team members for the Technical Support Team in the last Newssheet.  Beth is an employee with Rural Development in Ohio and was an integral part of the team.  Please forgive the oversight. 
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The Bureau of Public Debt (BPD), through the Departmental Human Resources Services Division (HRSD), will provide Human Resources (HR) support for the Information Technology Services (ITS).  BPD compared favorably in a review of cost, quality, and risk against private sector HR firms.  BPD has an outstanding record in cross servicing other government organizations.  BPD’s customers process payroll and support through the National Finance Center, as we do.  They have an outstanding customer service ethic.  BPD currently supports the following government entities in HR activities:

Treasury - Bureau of Public Debt

Treasury - Alcohol & Tobacco Tax and

Trade Bureau

Treasury - Treasury Inspector General for 

Tax Administration

Treasury - Office of Inspector General 

Treasury - Inspector General Auditors 

Training Institute

Treasury - FedSource (Franchise Fund 

Entities)

Homeland Security - Office of Inspector General

HUD - Office of Inspector General

Federal Mine Safety and Health Review Commission

U. S. Architectural & Transportation Barriers 

Compliance Board

Defense Nuclear Facilities Safety Board

BPD will provide services for Staffing and Recruitment, Classification, Some Training, Employee and Labor Relations, Employee Benefits and Retirement, Personnel Processing, Time and Attendance System, Pay and Leave, Security and Disclosure, Maintenance of the Official Personnel Files and Employee Performance Files.
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The target date for employees identified to transfer to the Department’s Office of the Chief Information Officer (OCIO), Information Technology Services (ITS) organization has been changed to Pay Period 22.  This change will allow time for implementing mass changes relating to credit cards, cell phones, travel cards, and calling cards.
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The Office of the Chief Information Officer has scheduled several teleconferences to provide a status of convergence activities to all Service Center Agencies’ (Natural Resources Conservation Service, Farm Service Agency, and Rural Development) employees and to answer any questions.  The teleconferences are scheduled for two hours each on September 13, 2004, at 9:00 A. M. and 3:00 P. M. and September 14, 2004, at 11:00 A.M. and 2:00 

P. M. Eastern Standard Time.  A Newsflash will be sent to State Information Technology (IT) Specialists with dial-in date and time for their respective states.  
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Pete Rockx is the Program Manager for Labor Relations in the USDA’s Office of Human Resources Management, a position he’s held since October 2000.  For the past year, Pete has been leading the Labor Relations IT Team (LRITT), a group of labor relations specialists from the Service Center Agencies, along with Convergence Program Manager Stan Gray.  Their role is to coordinate and advise agency managers on how to meet their labor-management obligations associated with the convergence process.  Pete reports; “The team works very well together.  But what is especially gratifying to see is the extra effort being made by OCIO at open communication throughout the process with all the stakeholders, especially with the affected bargaining units.  We still have a ways to go in addressing all the labor issues associated with the convergence, but I’m confident open communication and dialogue will be the key to resolving many of the issues.”

Prior to this assignment, Pete served as the Branch Chief for Labor and Employee Relations for the USDA-Forest Service in their Washington Office.  From 1992-98, Pete was the Labor Relations Officer for the Forest Service.  During this time the Forest Service Partnership Council received recognition from both the National Partnership Council/OPM and USDA for its accomplishments.  Most of his 28 years in Federal Human Resources Management has been with the USDA-Forest Service, including 10 years as a Personnel Officer on two National Forests in the Rocky Mountain Region.  Prior Federal Service includes assignments as a Personnel Specialist with the Department of Interior – Bureau of Land Management in Wyoming and with the Department of Defense – Air Force at F.E. Warren AFB, in Cheyenne, WY.  

Pete is a member of the Society of Federal Labor and Employee Relations Professionals (SFLERP) and the Interagency Labor Relations Forum (ILRF), where he served as Chairperson and current member of the Advisory Board.  Pete holds a Bachelor of Science Degree from the University of Connecticut in Forest Management, and completed a year of graduate studies in Outdoor Recreation Management at Michigan State University.

Pete, who grew up in Connecticut, is an Air Force veteran and is active in volunteer work through his church.  He and his wife, who he met in high school, live in Manassas, VA. They have two adult sons and a grandson who's his best buddy.  
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Will ITS employees have union representation?

In the short term, representation will continue for those bargaining unit employees where there is a pending petition with the Federal Labor Relations Authority (FLRA) seeking a representation determination.  The long term question of whether these employees will continue to be represented and by what labor organization can not be decided until after the reorganization becomes effective. It is likely to take several months before the FLRA makes a final determination on any pending petitions seeking such determinations.  
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The website for information regarding the SCA-IT Convergence may be accessed via each SCA’s homepage or www.itconv.usda.gov/itconv 
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