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Dialogue with State Leaders[image: image1.jpg]



On Monday February 23, 2004, Rich Roberts, Executive Project Manager for the Service Center Technology Modernization Project, and Stan Gray, IT Convergence Program Manager, conducted a teleconference with all NRCS State Conservationists.  The purpose of the teleconference was to provide an update on the status of IT Convergence and to address questions on IT Convergence.  Similarly, Scott Charbo, USDA Chief Information Officer, and Rich Roberts made a presentation to a combined FSA and RD State leader meeting on Tuesday, February 24, 2004.  The material covered in the presentation was essentially the same as the NRCS State Conservationist teleconference.  This communication is part of an on-going dialogue with all SCA State Leaders, which will include periodic briefings as well as receiving the biweekly Newssheet.

Placement Team Meets
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The Placement Team which includes SCA and OCIO management officials and SCA HR representatives, as well as representatives from the USDA HR Services Division and the Office of Civil Rights met in Washington, D.C. February 24-25, 2004.  The Team members included: Denise Banks (OCR), Beverly Branom (FSA), Vicki Braun (RD), Larry Brooks (NRCS), Star Bryant (FSA), Terry Evans (NRCS), Nate Floyd (HR Svcs), Theresa Hood (NRCS), David Smith (NRCS), Kathi Smith (NRCS), Dan Snyder (RD), Nadim Ahmed (FSA), Diane Anderson (NRCS), Donna Carter (HR Services), Becky Cash (RD), Carol Fields (OCR), Lisa Flores (FSA), Carol Henson (RD), Kristine Race Hines (FSA), Karen Mansker (FSA), Scott Snover (NRCS), Mary Thomas (NRCS) and Stan Gray (OCIO).  The purpose of the meeting was to make placement recommendations on approximately 750 positions to the OCIO for the new IT organization.  Subjective criteria were not used in making placement recommendations.

The OCIO will be placing all employees who are eligible for transfer into properly classified positions in the new organization within their current geographical location, current grade, pay, and promotion potential.  No employee will be separated or downgraded as a result of the transfer of function.  Some employees may be placed into “like,” rather than “identical” positions in the new organization (e.g., placement into similar positions, placement from supervisory to non-supervisory positions, etc. at the employee’s same grade level and rate of pay).  All employees, regardless of supervisory or nonsupervisory status, will be placed into positions in the new organization.  Supervisory positions of the new IT organization will be filled through competitive procedures.  Therefore, employees interested in being considered for vacant supervisory positions in the new organization will need to apply under appropriate merit procedures. 
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The website for information regarding the SCA-IT Convergence may be accessed via each SCA’s homepage or www.itconv.usda.gov/itconv 
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